
2. Create an 
Environment for 

Learning 

 
 

φ Learning organisations and learning cultures  
 
♦ Theories of adult learning, models and methods, including teaching 

and learning styles  
 
♦ Learning materials (including e-learning) to support learning for self 

and others  
 
♦ Individual learner differences  
 
φ Theories and processes of change and the role of the change agent  
 
♦ Changes impacting on inter-professional working and collaborative 

practice  
 
♦ Management of change in delivering suitable learning opportunities 

to meet individual learner’s learning needs throughout the learning 
programme  

 
♦ Inter-professional roles, functions and responsibilities  
 
φ Design and develop learning programmes in the light of drivers for 

change relevant to candidates’ own practice  
 
♦ Applicable standards and frameworks for learning programmes  
 
♦ Quality assurance frameworks for learning programmes  
 

 


